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EMPLOYEE WELLNESS PROGRAM
Mission Statement
The Employee Wellness Program seeks to offer programs and activities at the workplace to positively affect the workplace health culture and individual health status of the employee and family.

Vision

The Employee Wellness Program realizes success through lowering costs of health care utilization, having a positive impact on employee work productivity, and minimizing time away from work costs.

Funding
The Employee Wellness Program will receive $1000 a year, subject to annual budgetary constraints.  This money will be used to fund a portion or all of a program/activity, supplies, program kits, prizes for success, promotional items, guest lecturers, etc.
Employee Participation

Employee participation in any program or activity is completely voluntary.  However, there are many documents and surveys that show that participation in wellness programs are beneficial through reduced absences, reduced health care costs, and an overall increase in physical health.  If there is a minimal cost involved to the employee, research also shows that the employee tends to stick with the program/activity longer.
A program/activity may be offered during work hours to increase the rate of employee participation; it would be available during the lunch break or for no more than 20 minutes.  Supervisors should encourage (by allowing the time off or rescheduling tasks if necessary) their employees to participate in wellness programs/activities.

Activities/Programs

Who, what, where, when, why, and how.
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